
How can we bridge the 
talent gap in title and 
escrow?
The solution lies in harnessing the power of technology 
By Patrick Stone
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As we move into 2022, 
this challenge will 

not see an immediate 
solution, but the 

problem will get solved, 
in time.
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Despite the challenges of acquiring new talent in the face of 
a rising labor shortage, title companies are well-equipped to 
attract new talent with the enticing possibility of joining an 

industry on the cusp of massive change. 

Patrick Stone is founder and executive chairman of the 
Williston Financial Group. He has enjoyed a lengthy career 
in real estate and real estate related services, including 
C-level positions with three public companies and as a 
director on two Fortune 500 boards.
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